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https://www.ndiscommission.gov.au/workers/worker-obligations#paragraph-id-649
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Performance%20Agreement%20template.DOCX
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https://workforcecapability.ndiscommission.gov.au/framework
https://workforcecapability.ndiscommission.gov.au/tools-and-resources/supervision-capability-downloads
https://workforcecapability.ndiscommission.gov.au/sites/default/files/2023-01/Supervision%20and%20Support%20Relationship%20-%20A%20Guide%20for%20Supervisors%20and%20Workers.DOCX
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https://workforcecapability.ndiscommission.gov.au/framework
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_ourRelationship_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_yourImpact_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_supportMe_0_0
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https://workforcecapability.ndiscommission.gov.au/framework/level#gen_supportMe_0_0
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https://www.ndiscommission.gov.au/about/ndis-code-conduct
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https://www.ndiscommission.gov.au/workers/worker-obligations#paragraph-id-649
https://www.ndiscommission.gov.au/providers/registered-ndis-providers/provider-obligations-and-requirements/ndis-practice-standards-1#paragraph-id-2721
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